
 

Appendix 1 – Gatsby Benchmarks 

Gatsby Benchmark  Description  How The Ridgeway meets this benchmark  

1 - A stable careers 
programme  

Every school and college 
should have an 
embedded programme of 
career education and 
guidance that is known and 
understood by students, 
parents/ carers, teachers, 
governors and employers.  

Every school should have a stable, structured 
careers programme that has the explicit backing of the 
senior management team, and has an identified and 
appropriately trained person responsible for it.   
– We offer a person centred approach to lifestyle and 
careers education. The whole-school teaching and 
learning focuses on the relevance of subjects to 
Communication & Self-Advocacy, Independence & Life 
Skills, Social & Emotional Mental Health.  Differentiated 
opportunities across the curriculum are provided to 
develop prerequisite and transferable life and social 
skills that support leisure, careers, employability and 
enterprise. These include the development of skills such 
as Thinking Skills, communication, self-advocacy, 
negotiation, decision-making, resilience, mental health 
and wellbeing, relationship and transition 
skills. Alongside Zippy's Friends, the PSHE & C strands 
curriculum and RSE we are also supporting resilience 
through the Resilience Doughnut.  
  
The careers programme should be published on the 
school’s website in a way that enables pupils, 
parents/ carers, school staff and employers to access and 
understand it.  
-Our Lifestyles and Careers policy is on our website 
and termly news stories. We offers a 
person centred approach to lifestyle and careers 
education. Parents/ carers are always welcome to 
contact us to discuss any aspect of their child’s career 
and lifestyle education. Information, advice and 
guidance is shared during annual reviews, transition 
meetings, parents evening, Café Chat sessions, offsite 
college open morning, transition events and we are 
available on request.  
  
The programme should be regularly evaluated, with 
feedback from pupils, parents/carers, school staff  and 
employers as part of the evaluation process  
-We have a student council and promote the recognition 
of the pupil voice, including the pupil 1 page profile and 
the active involvement of pupils in decisions that affect 
their future.  
Information is shared, advice and guidance is given 
during EHCP annual reviews, transition meetings parents 
evening, transition events and we are always available 
on request. Pupils, parents/carers, school staff and 
employers are involved in a supported work experience 
placement through Employability, undertaking ongoing 
monitoring, evaluation and improvement. Employability 
submit individual reports for parents and pupils and an 
annual report which is shared with the Head Teacher and 
Governors.  



Gatsby Benchmark  Description  How The Ridgeway meets this benchmark  

2 - Learning from 
career and labour market 
information  

Every student, and their 
parents, should have access 
to good quality information 
about future study options 
and labour market 
opportunities. They will need 
the support of an informed 
adviser to make best use of 
available information.  

By the age of 14, all pupils should access and use 
information about career paths and the labour market to 
inform their own decisions on study options.  
-During year 9 information is shared, advice and 
guidance is given during EHCP annual reviews, transition 
meetings (with long term goals such as day services, 
further education, apprenticeships, training, 
employment or self-employment), parents evening, 
transition events and we are always available on 
request.  
  
Parents should be encouraged to access and use 
information about labour markets and future study 
options to inform their support to the children in their 
care.  
-Information shared (verbally and via parent mail), 
advice and guidance given during EHCP annual reviews, 
transition meetings, parents evening, offsite college 
open mornings, transition events and on request.  
  

3 - Addressing  the 
needs  of each pupil  

Students have different 
career guidance needs at 
different stages. 
Opportunities for advice and 
support need to be tailored 
to the needs of each student. 
A school’s 
careers programme should 
embed equality and diversity 
considerations throughout.  

A school’s careers programme should actively seek to 
challenge stereotypical thinking and raise aspirations.   
-A pupil’s individual wants and needs are addressed, 
during discussions with pupils, school staff and 
parents/carers. Extra support is provided if necessary to 
raise aspirations. The school promotes equality and 
diversity through British Values.  
  
Schools should keep systematic records of the individual 
advice given to each learner, and subsequent agreed 
decisions.   
- Evidenced during EHCP annual reviews. Pupils, 
parents/carers, school staff and employers involved in a 
supported work experience placement through 
Employability undertake ongoing monitoring, evaluation 
and improvement. Employability submit individual 
reports for pupils to share, which are used to inform 
future placements. Most of our pupils who move onto a 
local sector college will access Employability again.    
  
All pupils should have access to these records to support 
their career development.  
–Pupils and parents/carers are provided with EHCP 
annual review paperwork.  
Employability submit individual reports for pupils/ 
parents to keep. School collate and share photographs 
with pupils when they leave so they have a visual record 
of their work experiences (Records of Achievement and 
COMPAS).  
  
Schools should collect and maintain accurate data for 
each pupil on their education, training or employment 
destinations.  
-Employability submit individual reports for pupils to 
share with parents. Most of our pupils who move onto a 
Post 19 local sector college will access Employability 



again.  We keep and maintain a record of pupil’s post 
Ridgeway placements for 3 years.  
  

Gatsby Benchmark  Description  How The Ridgeway meets this benchmark  

4 - Linking curriculum 
learning  to careers  

All teachers should link 
curriculum learning with 
careers. STEM subject 
teachers should highlight the 
relevance of STEM subjects 
for a wide range of future 
career paths.  

By the age of 14, every pupil should have had the 
opportunity to learn how the different STEM subjects help 
people gain entry to, and be more effective workers 
within, a wide range of careers.  
  
-We teach Thinking Skills across the curriculum, which 
are prerequisite and transferable skills for life. The 
whole-school teaching and learning focuses on the 
relevance of subjects to Communication & Self-
Advocacy, Independence & Life Skills, Social & Emotional 
Mental Health.  At Yr 9 onwards this includes, 
destination planning learning, leisure and employability 
skills.   
We offers a person-centred approach to lifestyle and 
careers education.  

 

5 - Encounters with 
employers and employee  

Every student should have 
multiple opportunities to 
learn from employers about 
work, employment and the 
skills that are valued in the 
workplace. This can be 
through a range of 
enrichment activities 
including visiting speakers, 
mentoring and enterprise 
schemes.  

Every year, from the age of 11, pupils should participate in 
at least one meaningful encounters with an employer. *A 
‘meaningful encounter’ is one in which the student has an 
opportunity to learn about what work is like or what it 
takes to be successful in the workplace.  
  
- We offer a progressive range of encounters taking into 
account the development needs of individual 
students. These are generally context based, such as 
visiting a kitchen and learning what the cook does. For 
some pupils accessing a supported Employability work 
placement where they will attend an interview with 
their employer prior to the placement.  
We have class jobs, volunteering, horticulture, a tuck 
shop and recycling service. We have plans for 
an in house Postal Service and Pop Up Café for transport 
We have long term plans for a community café in the 
planning permission stages.   
There are termly Independence Days which promote 
independence and the use of Thinking Skills. During 
Independence Days pupils can work in a PECS café 
amongst other work related opportunities.    
To develop relationships with employers in our 
community we take part in a range of offsite activities 
which help to promote a positive image of our pupils.  
Our FE unit based offsite at Farnham Sixth Form College. 
  

6 - Experiences of 
workplaces  

Every student should have 
first-hand experiences of the 
workplace through work 
visits, work 
shadowing  and/or work 
experience to help their 
exploration  of career 
opportunities, and expand 
their networks.  

By the age of 16, every pupil should have had at least one 
experience of a workplace, additional to any part-time 
jobs they may have.  
By the age of 18, every pupil should have had one further 
such experience, additional to any part time jobs they may 
have.  

 
– We offers a person-centred approach to lifestyle and 
careers education. This is progressive moving from 



teaching behaviour, communication, social skills and 
resilience to work related learning whilst taking into 
account the developmental needs of individual 
students.  
We offer in-house work experience placements such as 
helping younger pupils or a non-teaching member of 
staff, We have class jobs, volunteering, PECS 
Café, horticulture, a tuck shop and recycling service. We 
have plans for an in house Postal Service and Pop Up 
Café for transport We have long term plans for a 
community café in the planning permission stages 
and supported work experience through Employability.  
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7 - Encounters with further 
and higher education  

All students should 
understand the full range of 
learning opportunities that 
are available to them. This 
includes both academic and 
vocational routes and 
learning in schools, colleges, 
universities and in the 
workplace.  

By the age of 16, every pupil should have had a 
meaningful encounter* with providers of the full range of 
learning opportunities, including Sixth Forms, colleges, 
universities and apprenticeship providers. This should 
include the opportunity to meet both staff and pupils.  
-We offers a person-centred approach to lifestyle and 
careers education. Information is shared, advice and 
guidance are given during EHCP annual reviews, 
transition meetings, offsite college open 
mornings, parents evening, transition events and on 
request to explore and support transition visits and days 
to post Ridgeway settings. Depending on the setting an 
apprenticeship or work experience placement may be an 
option in the future.  
The class teacher provides support resources (social 
stories and photographs) and arranges supported 
transition visits for groups or individuals to meet staff, 
pupils and access learning.  
  
By the age of 18, all pupils who are considering applying 
for university should have had at least two visits to 
universities to meet staff and pupils.  
*A ‘meaningful encounter’ is one in which the student has 
an opportunity to explore what it is like to learn in that 
environment.  
-Please see above for post Ridgeway settings.  

 

8 - Personal guidance  Every student should have 
opportunities for guidance 
interviews with a career 
adviser, who could be 
internal (a member of school 
staff) or external, provided 
they are trained to an 
appropriate level. These 
should be available whenever 
significant study or career 
choices are being made.   

Every pupil should have at least one such interview by the 
age of 16, and the opportunity for a further interview by 
the age of 18.   
  
-Guidance interviews are ongoing as they are part of the 
EHCP annual review cycle from year 9 and 
up. Information is shared, advice and guidance is given 
during EHCP annual reviews, transition meetings (with 
long term goals such as day services, further education, 
apprenticeships, training, employment or self-
employment), parents evening, transition events and we 
are always available on request. Relevant services attend 
EHCP meetings where and when appropriate.  
  

  


