
 
 

The Ridgeway School recognises and values the contributions that parents, carers, governors and other 
members of the community can make. We will endeavour to encourage the wider community to 
understand the aims and vision of the school and to involve them wherever possible.  
 
Provision of information in other formats 
We will endeavour, wherever possible, to provide information in alternative formats when required or 
requested. 
Examples of this are by using email, royal mail, enlarged print versions, audio tapes, translations, 
symbolled text. 
Adequate prior notice would be required through the school office. 
 
Accessibility to premises 
To continue to ensure that the school building and grounds are accessible to the extended school 
community, pupils, staff, governors, parents and community members. 

 
 

LIFESTYLES AND CAREERS CURRICULUM POLICY 
 
 

Definition 
 
Lifestyles and Careers education is a planned programme of learning opportunities and experiences that 
help young people to develop independence, relationship skills, resilience, leisure activities and interest, 
make lifestyle choices, enable then to think about aspirations post Ridgeway and if appropriate 
employment. 
 
‘A whole-school careers programme typically involves an overarching strategy with details of how 
activities can help students make better decisions about their futures. An effective programme 
includes: -  opportunities across the curriculum to develop transferable life and social skills that 
support careers, employability and enterprise -  the development of students’ self-advocacy, 
negotiation, decision-making and transition skills -  purposeful interactions with a range of trusted and 
familiar adults including school staff and visitors -  partnership with parents and carers -  recognition of 
the learner voice and the active involvement of young people in decisions that affect their future, both 
individually and collectively -  information, advice and guidance’.  The SEND Gatsby Benchmark Toolkit 
2018 
 
 
Rationale 
 
‘The aims of careers provision are the same for all young people: independent living and working, 
choice, hope and optimism, adaptability and resilience, access to and engagement in decent work in all 
its forms (personal, gift and paid work), opportunities to learn and make progress, and the pursuit of 
wellbeing and happiness. Where the differences lie for young people with SEND is in how they need to 
learn, their priorities within that learning, how far they can get, at what rate they can progress and the 
willingness of the businesses and people around them to accommodate their needs.’ The SEND Gatsby 
Benchmark Toolkit 2018 
 
At The Ridgeway School the Lifestyles and Careers curriculum sits within the PSHE & C curriculum due 
to the nature of our pupils. 



Curriculum Aims 
 
Our Curriculum is built on four pillars. Each pillar is reflective of the requirements with our children’s 
EHCPs and are very closely connected, each complimenting and facilitating the development of the other 
towards best preparing our individuals for life beyond The Ridgeway.  
Through the Lifestyles and Careers curriculum we aim to support the development of the skills, attitudes, 
values and patterns of behavior taking into account aspects of the Baker Clause relevant or adapted for 
our cohort (The Department of Education, July 2021: “Baker Clause”: supporting students to understand 
the full range of education and training options, and the Provider Access Legislation, January 2023).  
The programme aims to teach about the following concepts: 
 

• develop pupils’ understanding of lifestyle and leisure choice. 

• enable pupils to think about dreams and aspirations linked to wellbeing and happiness. 

• develop pupils’ understanding of post Ridgeway options for education, day services, work, 
experiences and living arrangements. 

• develop skills for the workplace through Thinking Skills curriculum (prerequisite employability 
skills). 

• enable generalisation through cross curricular links within our EYFS, Pre- Formal, Semi-Formal 
and 16+ curriculum pathways. 

• enable pupils’ to use everyday situations through leisure, play, in-house work experience, 
supported work experience, accessing the community and other service providers (education 
and social care) to develop career and lifestyle concepts. 

• provide pupils with a relevant, age appropriate and broad experience, including for FE pupils an 
enhanced, enriched offer to increase cultural capital and an awareness of opportunities. 

 
General Principles 
 
We work from the following principles: 
 

• all pupils have entitlement to a rich, broad and balanced experience delivered via our EYFS, Pre- 
Formal, Semi-Formal and 16+ curriculum pathway influenced by EYFS principles. 

• all pupils are able to access a 3 year spiraling experience plan that provides for both horizontal 
as well as vertical steps, revisiting themes, whilst increasing the challenge, broadening the 
scope, and deepening pupils’ thinking.  

• learning is delivered through a differentiated approach. 

• pupils are regularly assessed to ensure precision in target setting and that emergent skills are 
developed. 

• we have high standards for our pupils, to meet their learning requirements and enable 
progression. 

• learning is personalised based on the pupil’s needs. 
 
 
The Ridgeway School Lifestyle and Careers Curriculum 
 
The whole-school teaching and learning focuses on the relevance of subjects to Communication & Self-
Advocacy, Independence & Life Skills, Social & Emotional Mental Health. Skills and Knowledge 
Progression Maps and a 3 year rolling program of Experience Plans are bought together to inform 
teaching and learning. The PSHE & C Experience Plans, which includes the Lifestyles and Careers 
curriculum builds on aspects of PSHE Associations 3 core areas of PSHE & C education: Health and 
Wellbeing, Living in the Wider World and Relationships and EYFS Personal, Social and Emotional 
Development. This is delivered through EYFS, Pre- Formal, Semi-Formal Curriculum and 16+ curriculum 
pathways.  
 

. 
 



We use Zippy’s Friends programme as part of our ‘toolkit’ as it teaches resilience, good solutions to 
help in difficult situations and social skills. It is taught alongside other areas of PSHE & C (including 
Lifestyles and Careers) curriculum linked to individual and class learning needs.  Alongside Zippy's 
Friends, the PSHE & C strands curriculum, thematic termly schemes of work and RSE we are also 
supporting resilience through the Resilience Doughnut. The Resilience Doughnut looks at the factors 
which enable a person to be resilient, looks for the 3 strongest factors in children's lives and focuses 
on developing them. 
If appropriate we can access services for MAaT Semi-Formal Curriculum learners via our Careers and 
Enterprise Co-Ordinator or through our MAT colleagues. 
 
The Ridgeway school will comply with the new legal requirement to put on at least six meaningful 
encounters that lead to preparing independent, functional individuals for life both now, and into 
adulthood.  
We do not generally have visits or presentation from other providers of further education training, 
technical training and apprenticeships as part of our curriculum due to the nature of our learners; 
however we do visit a range of places in the community and talk about the jobs people have, including 
family and staff in school. We access Choices and Decisions Day, visits to potential Post Ridgeway 
colleges, day services and visits to our offsite Farnham College unit. If appropriate we can access 
services for MAaT Semi-Formal Curriculum learners via our Careers and Enterprise Co-Ordinator. 
FE pupils are annually offered to access a supported work experience placement through 
Employability, some take part in a mini enterprise and KS3/4 run a recycling service. Some pupils 
access internal work experience. 
 
The PSHE& C experience plans provides opportunities for learning in the following areas: 
 

• Identity (their personal qualities, developing positive character traits, attitudes, skills, 
attributes, goals and achievements and what influences these, including making informed 
choices)  

• Relationships (different types, including Relationship and Sex Education, forming and 
maintaining positive and healthy relationships and communication skills)  

• A healthy (including physically, emotionally and socially) balanced lifestyle (including within 
relationships, work-life, exercise and rest, diet, shopping and money)   

• Risk (identification, assessment and how to manage risk rather than simply the avoidance of 
risk for self and others, including drugs and alcohol awareness) and safety (including 
behaviour and strategies to employ in different environments)  

• Diversity, inclusion and equality (in all its forms)  

• Rights (including the notion of universal human rights), responsibilities (including fairness and 
justice) and consent (in different contexts)   

• Change (as something to be managed) and resilience (the skills, strategies and ‘inner 
resources’ we can draw on when faced with challenging change or circumstance)  

• Power (how it is used and encountered in a variety of contexts including persuasion, bullying, 
Internet safety, negotiation and ‘win-win’ outcomes) 

• Lifestyles and Careers (including pre requisite employability skills- Thinking Skills, 
employability skills and economic understanding)   

 
 
How Lifestyles and Careers is Organised in the Curriculum 
 
Throughout the school PSHE & C, including Lifestyles and Careers is taught by the class teacher, 
support staff, Employability staff, parents or PSHE & C lead. The subject is taught to a whole class 
group, small groups or 1:1. PSHE & C, including Lifestyles and Careers is taught as a discrete subject 
and is embedded in the whole school day through the Thinking Skills curriculum, all subjects as well as 
additional inputs through focused assemblies and school themed activities and events. The content 
and duration of what is taught during PSHE & C, careers and lifestyle sessions is based on a 



combination of needs such as the class needs, planned topics/EYFS, Pre-Formal, Semi Formal and 16+ 
experience plans coverage. Sometimes it is driven by individual pupil learning needs and is then 
decided on in collaboration with parents/ carers and other health professionals. In the case of a 
supported work experience placement the duration would be agreed upon with the class teacher, 
parents and Employability. 
Please see appendix 1 Gatsby Benchmarks 
 
Arrangements for Planning Recording and Assessment 
 
Class teachers will be responsible for: 
 

• setting termly Lifestyle and Careers targets where appropriate to the pupil. 

• producing plans which clearly demonstrate differentiation. 

• reporting on pupil progress in Annual Reviews and Parents Evenings. 

• making formative assessments of pupils’ learning, informing next steps. 
 
The procedure for assessment, recording and reporting will be in line with school practice for the whole 
school curriculum using EfL.  Procedures will take account of statutory requirements and examples of 
good practice.  Formative assessment will establish clear attainable targets and provide individual 
opportunities for knowledge and experience to be developed in Lifestyle and Careers. 
 
Subject Leaders responsibilities 
 

• ensuring all teachers have current curriculum overviews and awareness of the Lifestyles and 
Careers Plan. 

• maintaining an online subject file including; Policy, Development Plan, Experience Plans, 
Examples of block plans and termly plans to enable monitoring. 

• monitor and evaluate the impact of the scheme of work on pupil learning and achievement. 

• plan and implement INSET programmes and CPD opportunities according to staff needs, as 
agreed with the Headteacher.  

• oversee the purchase of resources for their subject area.  

• to provide support in the delivery of the school’s Curriculum overview through monitoring, 
advice, provision of sample lessons and activities etc according to the needs of the individual 
member of staff. This will include reporting to the Headteacher when appropriate. 

• ensure that curriculum INTENT, IMPLEMENTATION and IMPACT is disseminated to all staff. 

• support staff in planning and delivery of work where appropriate. 

• to be aware of safeguarding implications link to the subject. 
 
 
Allocation of Resources 
 
The provision of resources is linked to developmental aims within the School’s Strategic Plan. All staff to 
feedback and make suggestions to develop Lifestyle and Careers resources.  Long and short-term 
curriculum development targets are presented annually to the Headteacher and governors as part of 
the Strategic Plan. 
 
Health and Safety 
 
It is the responsibility of all staff and where possible pupils / students, to be aware of health and safety 
issues in relation to each curriculum area.  Regular risk assessments need to be carried out in line with 
school policy.  It is fundamental that pupils develop positive attitudes to the safety of themselves, others, 
tools and equipment.  An ethos needs to be created where a respect for our environment is developed.  
Any specific issues relating to health and safety which need immediate attention should be brought to 
the notice of the Headteacher / Health and Safety Officer, (Yasmine Prichard).   



Safeguarding procedures AND Child protection are paramount across the school and are the 
responsibility of each and every staff member. 
 
Equal Opportunities 
 
At The Ridgeway School all pupils should have access to a broad and balanced curriculum which meets 
their individual needs.  Consideration needs to be given to: 
 

• the use of computing. 

• physical aids. 

• provision of special assistants. 

• safe handling of tools, materials and equipment. 

• adaptation of work environment and equipment. 

• a variety of functional communication systems. 

• input from outside agencies and professionals. 
 
Materials will reflect the multi-cultural society in which we live.  Consideration needs to be given to race, 
gender, disability and cultural stereotypes. 
 
 
Community Links 
 
The majority of work within this subject will take place within the school environment.  However it is 
important that pupils are able to transfer the skills and strategies they have learned into other 
meaningful situations. Where it is practically possible and relevant to the age of the pupil, some learning 
will take place during internal work experience placements, at supported work experience placements, 
transition visits to post Ridgeway providers, Adult Education and other relevant areas of the community. 
 
 
External Contributors 
 
External Contributors, e.g. Enterprise Advisors and associated services, Employability- Surrey Choices, 
experts, parents, local and/or national charities, and Careers and Lifestyle based production groups 
can make a valuable contribution to the programme. Their input should be carefully planned and 
monitored so as to fit into and complement the programme.  External contributors are used where this 
adds ‘additional’ value to that of a school member of teaching staff. Teachers MUST always be present 
during these sessions with the exception of Employability- Surrey Choices and remain responsible for 
the delivery of the Lifestyles and Careers/ PSHE & C programme, safeguarding and ensuring that 
class/school rules are in place. 
 
Parental Involvement 
 
Parental involvement in this area will be in line with the overall school policy of involving parents in the 
formulation of IEPs at annual reviews, transition meetings and termly discussions at parents evenings.  
Parents are encouraged to become actively involved in the work of the school and progress of their child. 
Parents are invited in termly for a show and play/ learn session with their child and their class. 
 
Governors 
 
The school and governors should ensure that they have knowledge of the policy and development plans 
for this area and their implications for the school.  It is the responsibility of the Subject Leaders to inform 
the Headteacher and Governors of any amendments made. 
 
 



Reviewing the Policy 
 
The policy should be reviewed annually by the Subject Leaders and on a three-year cycle by the 
Governors’ curriculum committee.  In the process of the annual review the Subject Leaders need to 
consider the following: 
 

• does the rationale reflect current practice in the school. 

• is the school successful in meeting the aims in this policy 

• is there evidence to show pupils are experiencing broad and balanced Lifestyles and Careers 
curriculum opportunities across the wider subject range. 

• can the co-ordinators demonstrate there is a clear INTENT behind the policy, the policy is clearly 
IMPLEMENTED and the IMPACT of the policy is measured. 

• is there evidence that the strategies for teaching and learning are effective. 

• does the allocation of resources allow for effective implementation of the curriculum. 

• do the assessment, recording and reporting arrangements clearly identify pupil achievement 
and fulfill legal requirements. 

• are the health and safety arrangements implemented in a consistent manner. 

• is there evidence around the school that demonstrates pupil achievement and enjoyment. 
 
 
Subject Leader:    Erika Lindsey-Clark 
Date adopted:       September 2018 
Reviewed:                                       March 2023 (Baker Clause amendment) 
Date to be reviewed:   November 2023 
 
 
 
 
 
 
 
 
 
 
  



 

Appendix 1 
 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
1. A stable careers 
programme 

Every school and college 
should have an 
embedded programme of 
career education and 
guidance that is known 
and understood by 
students, parents/ carers, 
teachers, governors, 
employers and other 
agencies. 

Every school should have a stable, structured 
careers programme that has the explicit 
backing of the senior management team and 
has an identified and appropriately trained 
person responsible for it.  
 

– We offer a person centered approach to 
lifestyle and careers education. The whole-
school teaching and learning focuses on the 
relevance of subjects to Communication & 
Self-Advocacy, Independence & Life Skills, 
Social & Emotional Mental Health working 
towards the 4 Preparation for Adulthood 
outcomes.  Differentiated opportunities 
across the curriculum are provided to 
develop prerequisite and transferable life 
and social skills that support leisure, careers, 
employability and enterprise. These include 
the development of skills such as Thinking 
Skills, communication, self-advocacy, 
negotiation, decision-making, resilience, 
mental health and wellbeing, relationship 
and transition skills. Alongside Zippy's 
Friends, the PSHE & C strands curriculum and 
RSE we are also supporting resilience 
through the Resilience Doughnut. 
 
The careers programme should be published 
on the school’s website in a way that enables 
pupils, parents/ carers, school staff and 
employers to access and understand it. 
-Our Lifestyles and Careers policy is on our 
website along with case studies, a Transition 
Guide, an offer to employers to get in touch, 
some post Ridgeway services and termly 
news stories. We offer a person-centered 
approach to lifestyle and careers education. 
Parents/ carers are always welcome to 
contact us to discuss any aspect of their 
child’s career and lifestyle education. 
Information, advice and guidance is shared 
during annual reviews, transition meetings, 
parents evening, Café Chat sessions, offsite 
college open morning, transition events and 
we are available on request. 
 
The programme should be regularly 
evaluated, with feedback from pupils, 
parents/carers, school/college staff and 
employers as part of the evaluation process 



-We have a student council and promote the 
recognition of the pupil voice, including the 
pupil 1 page profile and the active 
involvement of pupils in decisions that affect 
their future. 
Information is shared, advice and guidance is 
given during EHCP annual reviews, transition 
meetings parents evening, transition events 
and we are always available on request. 
Pupils, parents/carers, school staff and 
employers are involved in a supported work 
experience placement through 
Employability, undertaking ongoing 
monitoring, evaluation and improvement. 
Employability submit individual reports for 
parents and pupils and an annual report 
which is shared with the Head Teacher and 
Governors. 
 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
2. Learning from 
career and labour 
market information 

Every pupil, and their 
parents, should have 
access to good quality 
information about future 
study options and labour 
market opportunities. 
They will need the 
support of an informed 
adviser to make best use 
of available information. 

By the age of 14, all pupils should access and 
use information about career paths and the 
labour market to inform their own decisions 
on study options. 
-During year 9 information, including out 
Transition Guide is shared, advice and 
guidance is given during EHCP annual 
reviews, transition meetings (with long term 
goals such as day services, further education, 
apprenticeships, training, employment or 
self-employment), parents evening, 
transition events and we are always 
available on request. 
 

During their study programme all students 
should access and use information about all 
career paths and the labour market to inform 
their own decisions about study options. 

Parents should be encouraged to access and 
use information about labour markets and 
future study options to inform their support to 
their children. 
Information shared (verbally and via parent 
mail), advice and guidance given during 
EHCP annual reviews, transition meetings, 
parents evening, offsite college open 
mornings, transition events and on request. 
If appropriate we can access services for 
MAaT Semi-Formal Curriculum learners via 
our Careers and Enterprise Co-Ordinator or 
one of our MAT (Multi Academy Trust) 
Schools. 
 
 



Gatsby Benchmark Description How The Ridgeway meets this benchmark  
3. Addressing the 
needs of each pupil 

Pupils have different 
career guidance needs at 
different stages. 
Opportunities for advice 
and support need to be 
tailored to the needs of 
each pupil. A school’s 
careers programme 
should embed equality 
and diversity 
considerations 
throughout. 

A school’s or college’s careers programme 
should actively seek to challenge stereotypical 
thinking and raise aspirations.  
-A pupil’s individual wants and needs are 
addressed, during discussions with pupils, 
school staff and parents/carers. Extra 
support is provided if necessary to raise 
aspirations. The school promotes equality 
and diversity through British Values. 
 
Schools and colleges should keep systematic 
records of the individual advice given to each 
learner, and subsequent agreed decisions. All 
students should have access to these records 
to support their career development. 
- Evidenced during EHCP annual reviews. 
Pupils, parents/carers, school staff and 
employers involved in a supported work 
experience placement through Employability 
undertake ongoing monitoring, evaluation 
and improvement. Employability submit 
individual reports for pupils to share, which 
are used to inform future placements. Most 
of our pupils who move onto a local sector 
college will access Employability again.   
 
The records of advice given should be 
integrated with those given at the previous 
stage of the student’s education (including 
their secondary school) where these are made 
available. Records should begin to be kept 
from the first point of contact or from the 
point of transition. 
–Pupils and parents/carers are provided 
with EHCP annual review paperwork. We are 
Year R through to Year 14. If a pupil new 
pupil joins the school we receive paper work 
from their previous school and can follow up 
any relevant information not recorded in 
EHCP documents. 
Employability submits individual reports for 
pupils/ parents to keep and photos are 
shared. School collates and shares 
photographs with pupils when they leave so 
they have a visual record of their work 
experiences (Records of Achievement and on 
EfL). 
 
Colleges should collect and maintain accurate 
data for each student on their education, 
training or employment destinations. This 
data should be used to review a school or 
college’s careers provision and inform 
development and continuous improvement. 



-Employability submit individual reports for 
pupils to share with parents. Most of our 
pupils who move onto a Post 19 local sector 
college will access Employability again. We 
keep and maintain a record of pupil’s post 
Ridgeway placements for 3 years. We work 
with our local sector placements to inform 
and review our provision. 
 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
4. Linking curriculum 
learning to careers 

All subject staff should 
link curriculum with 
careers, even on courses 
that are not specifically 
occupation led. For 
example, STEM subject 
staff should highlight the 
relevance of STEM 
subjects for a wide range 
of career paths. Study 
programmes should also 
reflect the importance of 
Maths and English as a 
key expectation from 
employers. 

By the age of 14, every pupil should have had 
the opportunity to learn how the different 
STEM subjects help people to gain entry to, 
and be more effective workers within, a wide 
range of careers. 

-We teach Thinking Skills across the 
curriculum, which are prerequisite and 
transferable skills for life. The whole-school 
teaching and learning focuses on the 
relevance of subjects to Communication & 
Self-Advocacy, Independence & Life Skills, 
Social & Emotional Mental Health through 
our Pre-Formal and Semi-Formal Curriculum 
working towards the 4 Preparation for 
Adulthood outcomes. At Yr. 9 onwards this 
includes, destination planning learning, 
leisure and employability skills.  
We offers a person-centered approach to 
lifestyle and careers education. If 
appropriate we can access services for MAaT 
Semi-Formal Curriculum learners via our 
Careers and Enterprise Co-Ordinator or one 
of our MAT (Multi Academy Trust) Schools. 
 

Throughout their programme of study (and by 
the end of their course) every student should 
have had the opportunity to experience how 
their subjects help people gain entry to (and 
be more effective workers within) a wide 
range of occupations. 

-Please see information above. 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
5. Encounters with 
employers and 
employees 

Every student should have 
multiple opportunities to 
learn from employers 
about work, employment 
and the skills that are 
valued in the workplace. 
This can be through a 
range of enrichment 
activities including 
visiting speakers, 

Every year, from the age of 11, pupils should 
participate in at least one meaningful 
encounter* with an employer. 
Every year, alongside their study programme, 
students in colleges should participate in at 
least two meaningful encounters with an 
employer. At least one encounter should be 
delivered through their curriculum area. 



mentoring and enterprise 
schemes, and should 
include students’ own 
part time employment 
where it exists. 

Colleges should record and take account of 
students’ own part time employment and the 
influence this has had on their development. 
*A ‘meaningful encounter’ is one in which the 
student has the opportunity to learn about 
what work is like or what it takes to be 
successful in the workplace. 
 
- We offer a progressive range of encounters 
through our Pre-Formal and Semi-Formal 
Curriculum taking into account the 
development needs of individual students. 
These are generally context based, such as 
visiting a kitchen and learning what the cook 
does. For some pupils accessing a supported 
Employability work placement where they 
will attend an interview with their employer 
prior to the placement. 
We have secondary and FE Enrichment 
Afternoon, Choices and Decisions Day for 
Years 11-14 pupils, class jobs, volunteering, 
pot plant mini enterprise and recycling 
service. We have long term plans for a 
community café which currently still under 
construction. 
There are termly Independence Days which 
promote independence and the use of 
Thinking Skills. During Independence Days 
pupils can work in a PECS café amongst 
other work-related opportunities.   
To develop relationships with employers in 
our community we take part in a range of 
offsite activities which help to promote a 
positive image of our pupils. 
Our FE unit based offsite at Farnham College. 
If appropriate we can access services for 
MAaT Semi-Formal Curriculum learners via 
our Careers and Enterprise Co-Ordinator or 
one of our MAT (Multi Academy Trust) 
Schools. 
 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
6. Experiences of 
workplaces 

Every pupil should have 
first-hand experiences of 
the workplace through 
work visits, work 
shadowing and/or work 
experience to help their 
exploration of career 
opportunities and expand 
their networks. 

By the age of 16, every pupil should have had 
at least one experience of a workplace, 
additional to any part-time jobs they may 
have. 
By the age of 18, every pupil should have had 
one further such experience, additional to any 
part time jobs they may have. 
– We offer a person-centered approach to 
lifestyle and careers education. This is 
progressive moving from teaching 
behaviour, communication, social skills and 
resilience to work related learning whilst 



taking into account the developmental 
needs of individual students. 
We offer in-house work experience 
placements such as helping younger pupils 
or a non-teaching member of staff, we have 
class jobs, volunteering, PECS Café, 
horticulture, pot plant mini enterprise and 
recycling service. We have long term plans 
for a community café in the construction 
stages and supported work experience 
through Employability. 
  

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
7. Encounters with 
further and higher 
education 

All pupils should 
understand the full range 
of learning opportunities 
that are available to 
them. This includes both 
academic and vocational 
routes and learning in 
schools, colleges, 
universities and in the 
workplace. 
Baker Clause (PAL) 

By the age of 16, every pupil should have had 
a meaningful encounter* with providers of 
the full range of learning opportunities, 
including Sixth Forms, colleges, universities 
and apprenticeship providers. This should 
include the opportunity to meet both staff 
and pupils. 
-We offer a person-centered approach to 
lifestyle and careers education working 
towards the 4 Preparation for Adulthood 
outcomes. Information is shared, advice and 
guidance are given during EHCP annual 
reviews, transition meetings, offsite college 
open mornings, parents evening, transition 
events and on request to explore and 
support transition visits and days to post 
Ridgeway settings (education and social 
care), including Choices and Decisions Day. 
Depending on the setting an apprenticeship 
or supported work experience placement 
may be an option in the future. 
The class teacher provides support resources 
(social stories and photographs) and 
arranges supported transition visits for 
groups or individuals to meet staff, pupils 
and access learning. Please see our Lifestyles 
and Career Plan for more information on our 
adaptation of the Baker Clause (PAL) to 
provide relevant and meaningful 
experiences. 
 
By the age of 18, all pupils who are 
considering applying for university should 
have had at least two visits to universities to 
meet staff and students. 

By the age of 18, or before the end of their 
programme of study, every student should 
have had a meaningful encounter with a 
range of providers of learning and training 
that may form the next stage of their career. 
This should include as appropriate, further 



education colleges, higher education and 
apprenticeship and training providers. This 
should include the opportunity to meet both 
staff and students. 

 
*A ‘meaningful encounter’ is one in which the 
student has an opportunity to explore what it 
is like to learn in that environment. This 
includes academic and vocational routes and 
learning in schools, colleges, universities and 
the workplace.   
-Please see above for post Ridgeway 
settings. 
 

Gatsby Benchmark Description How The Ridgeway meets this benchmark  
8. Personal guidance Every pupil should have 

opportunities for 
guidance interviews with 
a career adviser, who 
could be internal (a 
member of school staff) 
or external, provided they 
are trained to an 
appropriate level.  

Every student should have at least one such 
interview by the age of 16, and the 
opportunity for a further interview by the age 
of 18.  
 
-Guidance interviews are ongoing as they are 
part of the EHCP annual review cycle from 
year 9 and up. Information is shared, advice 
and guidance is given during EHCP annual 
reviews, transition meetings (with long term 
goals such as day services, further education, 
apprenticeships, training, employment or 
self-employment), parents evening, 
transition events and we are always 
available on request. Relevant services 
attend EHCP meetings where and when 
appropriate. 
If appropriate we can access services for 
MAaT Semi-Formal Curriculum learners via 
our Careers and Enterprise Co-Ordinator or 
one of our MAT (Multi Academy Trust) 
Schools. 
 

 
 

 


