
 

 

 
SEN Information Report 2021 – 2022 
 
The information below provides an outline, but for a better flavour of what the school offers, how we operate, 
what we are about and our ethos, please take a look at the prospectus videos on the school website;  
click on ‘About Us’ – ‘School Prospectus & Videos’ – ‘School Prospectus Videos’ 
The videos show the school in operation and enable you to have a clearer more easily accessible knowledge of us 
as a potential educational placement for your child.  They can also help form questions you may like to ask if you 
choose to visit us.  We welcome visits and will arrange these at a time that is convenient for you. 

 
 

   
 Questions School Response 

   

1 How does the setting / school / 
college know if children/young 
people need extra help and 
what should I do if I think my 
child/young person may have 
additional needs? 

• Firstly, we will talk to Parents and Carers.  A joint collaborative approach is what we want to foster and the 
primary source of information and insight into any child is their parents.  

• Children attending full time and or statutory school age will either have an Education, Health, Care Plan, (EHCP).  
For children entering Nursery or in the circumstances of children new to the UK education system, they may be 
placed at the school on an assessment placement during which time an EHCP may be considered.  

• The EHCP will have identified the school as the most appropriate placement and set out the child’s primary and 
additional needs.   

• All children will have an Annual Review and in the case of pre-school children a twice-yearly review of their 
needs.  This is to ensure that we continue to review if we are the best placement and that the EHCP continues 
to identify all the provision your child needs.  

• We use a range of assessment tools, both internal, County wide and National to measure the progress of each 
individual child.  This ensures we have personalised information on your child’s progress which we will share 
with you on both a termly basis. 

• Close collaborative working with you, therapists and other experts such as specialist teachers for Hearing and 
Visual Impairment and Educational Psychologists, ensures we identify where any additional support may be of 
value for your child, and with your agreement referrals will be made.  

• We provide parents with copies of their child’s timetable and targets at the start of each term and mid-term 
planning.  We invite you to discuss progress and future targets with us at end of term parent meetings, when 
we will provide information on how well your child is doing. 



• Ahead of parents evenings when you will have a dedicated half hour slot, you will have remote access to the 
software system that shows how your child is doing.  This includes photos so you can actually see what the 
learning looks like. 
 

2 How will early years setting / 
school / college staff support 
my child/young person? 

• The EHCP will outline your child’s needs, recommend resources, teaching programmes and multi-agency 

involvement. The class teacher co-ordinates and oversees the implementation of the plan, setting targets 

outlined in an Individual Learning Plan, shared with you and all the staff who are working with your child and 

with your child where appropriate. Individual Learning Plans are reviewed termly to ensure they are effective 

and impact on your child’s progress. 

• In Early Years your child will have a Key Worker identified and the school will continue this after entering Year 

1, by providing a pupil / student advocate.  This is a member of the support staff who has a specific 

responsibility to know everything about your child’s needs, learning, physical management, personal and 

medical care.  They are another point of contact for you in addition to the class teacher and ensure in the event 

of a teacher’s absence that nothing about your child’s needs and support is missed. 

• Through rigorous assessments of your child, working closely with all agencies and providing personalised 

programmes of study we will endeavour to ensure we provide every support for your child. 

• Through individual assessment, whole school assessment and on-going research we identify any changes in 

needs and the additional provision that we need to develop to provide for this.  The school’s Provision Map 

details this additional offer.  

• Mark Rosling is the chair of the Local Governing Board which has a responsibility to ensure that all procedures 

and school systems and policies are in place and working effectively.  Parents have representation on the Local 

Governing Board. 

 

3 How will the curriculum be 
matched to my child’s/young 
person’s needs? 

• Please read the Curriculum Statement on the website.  This provides a clear, short outline of our Curriculum 
intention. 

• It will be your child’s needs that will lead the curriculum that they follow.  This is characterised by an ethos of 
High Expectations evidenced though additional provisions such as a Brass Band and students achieving Duke of 
Edinburgh Awards and City and Guild Qualifications, initially in Horticulture. The curriculum is personalised to 
their needs and their learning will be differentiated to enable them to make progress. This may mean that in a 
lesson there will be several levels of work set for the class, most often at an individual level. 

• The Curriculum is themed to enable pupils to recognise and understand the links between learning in different 
subjects and as part of this the school has developed and implemented a specific Thinking Skills Curriculum.  

• Learning is focussed on being relevant, meaningful and fun.  The school uses assessment against the 
Engagement Profile that measures how well different approaches enable a child to focus on learning.  In this 
way we can personalise approaches to help your child attend to learning. 



• The school uses a technique called the Engagement Profile which analyses exactly what is impacting on 
increasing a child’s access to learning so we can maximise this. 

• Technology is used to excite, enthuse and engage pupils about learning.  Alongside interactive facilities such as 
the MILE Room, (Multi Interactive Learning Environment), Communication Room, Interactive Floors, Optimusic 
System and Interactive Hydrotherapy pool, the school has full wi-fi coverage, with Interactive Smart Boards in 
all classes and access to a host of computers and tablets to meet all abilities and needs. 

• The school is a Specialist College for Communication and Interaction.  As part of this we employ a wide range of 
AAC, (Alternative and Augmentative Communication), devices, we assess pupils for the best and most 
appropriate communication technologies, providing them with access from simple switch devices to Eye Gaze 
technology. 

• Pupils and students are grouped according to their learning needs, learning styles and for meaningful peer 

interaction.  This ensures that they received the greatest challenge and provides for an appropriate peer group.  

As teachers plan together, where a child would benefit from joining a different group for a particular element 

of the curriculum this can be managed enabling personalised learning in an individual timetable. 

• 14 to 19 year old students follow an accreditation pathway which is appropriate for their ability, this includes 
following a national recognised qualification which is based around independent living, life skills or personal 
health and social care.  Again, it is your child’s needs that will drive the accreditation they may follow, not the 
accreditation that will lead your child’s curriculum. 

• The quality of teaching and learning, curriculum, lesson planning and progress are rigorously monitored  by the 
Senior Leadership Team 

 
 

4 How will both you and I know 
how my child/young person is 
doing and how will you help me 
to support my child’s/young 
person’s learning? 

• Daily contact books and / or email communication with the class staff help us to share information with you 
and ensure you are as involved as possible in your child’s progress.  In addition, The Family Link Worker, 
working in collaboration with the Teachers, will, as required and with your agreement; 

o Phone parents half termly to see how they are finding things and check for any concerns 
o Phone parents on a weekly basis when there is not communication via the home school book or email, 

this is about establishing and keeping a relationship 
o Offer parents an Annual Home Visit to discuss their child outside of school if they would find this helpful 
o Offer an annual opportunity to come into school and be part of an activity / workshop with the class. 
o Offer any parents for whom English is not their first language the opportunity for a translator at Annual 

Reviews and organise email communication with a signpost to a translator app 
o Provide new pupils / students with a welcome sheet / booklet along the lines of the termly newsletter 

with photos of staff and offers of social stories etc to support their transition into school 

• As part of our commitment to working with parents we also provide a variety of free training which can be 

tailored around your child’s needs.  We also offer a home support programme, (WISH, Working to Integrate 



School and Home), providing parents with the help they may like to access to implement strategies in the 

home. 

• Should you have any concerns about your child’s progress we will want to be able to discuss this, and work with 

you to resolve them.  The school has an open door policy and encourages parents to become as involved as 

possible.  At present 7 parents and siblings of existing and past pupils are employed at the school. 

• All pupils have an Individual Education Plan (IEP) which will have personalised targets based around the areas 

we need to focus on the address barriers to learning and equally maximise learning potential. Your child’s 

progress is measured on a termly basis using a range of assessments within our own devised software, 

COMPAS,(Communicating, Progress, Attainment and Skills) Pupils are set targets annually at the Annual Review 

and these are reviewed on a term by term basis 

• We will share the data on your child and their target progress at parents’ evenings and Annual Reviews.   

• The ethos of ‘High expectations’ is embedded not only in the curriculum targets set for your child, but in our 

behaviour expectations.  We believe in a focus on whole child development. 

• We will want to involve you in discussing progression routes for your child during consultation evenings or 
annual review meetings in school. 

 

5 What support will there be for 
my child’s/young person’s 
overall well-being? 

• We are committed to safeguarding and have robust systems in place to monitor the well-being of each child.  
This includes a focus on child protection with half termly meetings that review every child as a matter of course 
and rigorous reporting and recording including a high awareness of the requirement for Whistle Blowing.   We 
will ask parents and carers for any reasons they may know of with regard to any bumps and scrapes in the same 
manner that we would happily provide this information along with collaboration into investigating changes in 
moods, presentation etc. 

• Health and Safety is closely monitored with Risk Assessments undertaken for any and all potentially hazardous 
activities.  The need for Risk Assessments is also built into all curriculum policies and the daily running of the 
school including in all off-site activities.  Where particular risk assessments are centred around the child we 
involve parents and seek their agreement when any activity is outside what parents may expect the school to 
undertake, e.g. if we plan to reduce supervision to shadowing when working on independence in the 
community. 

• The School employs a Family Link Worker, who along with another staff member is a qualified Sleep Councillor  

• We are committed to multi-agency working to ensure that the needs of the whole child are met and as part of 
this work closely with the school’s Medical and Therapy Team which includes provision from; 

o 2 Nurses, and a Health Care Assistant,  
o 2 Speech and Language Therapists and a Speech and Language Therapy Assistant 
o 2 Physiotherapists and Physiotherapy Assistant 
o 1 Occupational Therapist AND Occupational Therapy Assistant 



• Additional expertise is provided through the Physical and Sensory Support Service which includes collaborative 
work with Specialist Teachers for the Hearing and Vision Impaired.  The school also benefits from collaboration 
with the CAMHS service. (Child and Adolescent Mental Health Service) 

• The school employs 3 staff trained as Moving and Handling Trainers ensuring staff have a high level of training 
and expertise. 

• All pupils have a Key Worker or Advocate, ref Q2, this is to support our work and communication with parents 
and carers. 

• Pupils have a care plan which identifies their care needs including personal care needs and the administration 
of medication when required. It also identifies emergency procedures to be followed, where appropriate 

• Pupil voice is encouraged in all areas of the school through regular meetings of the student council. Pupils, 
where appropriate, contribute to the annual review of their EHCP through a person centred review process. 
Where possible pupils know their targets and can describe their next steps of learning to achieve those targets.  

• Staff know individual pupils very well and any pupil requiring additional support will be offered it from a staff 
member.   

• Staff build strong working relationships with the pupils which supports the delivery of focussed support in areas 
such as PSHE and Relationships & Sex Education. 

• Built into all that we do is the ethos of working with parents as this is the best way to support the child and 
understand how best to meet their over-all well-being. 

 

6 What specialist services and 
expertise are available at or 
accessed by the setting / school 
/ college? 

• All of our educational staff have had specialist training and development. Many teachers, in addition to their 

teaching qualification, have a second specialist qualification which may be a diploma or a MA in Special 

Educational Needs. Many support staff have an NVQ level 3 or equivalent qualification or will be offered the 

support to gain these levels of qualification. 

• Both teachers and support staff have a programme of training which keeps them up to date with all the 

specialist skills necessary for working with children with special educational needs.  Ref Provision Map on 

Website. 

• The school provides training for internal and external professionals and parents in Behaviour and 

Communication, Understanding Autism, MAKATON, use of AAC, (Alternative and Augmentative 

Communication. 

• The WISH Project Ref Q4 

• The school is a Teaching School, Innovation Teaching School and as part of this is a School Direct provider 

providing teacher training for graduates looking to qualify to teach in a special school setting 

• The school runs Research and Development Projects, supporting teachers in special and mainstream schools to 

develop research skills and inform practice with a specific focus on SEND. 



• The school is part of a collaborative partnership with 9 other special schools in Surrey, as well as being a partner 

school in a Primary Mainstream, Secondary Mainstream and Special School Teaching School. 

• The Headteacher is a Professional Partner and NLE, (National Leader of Education) supporting new 

headteachers and headteachers of schools requiring support to raise standards. 

• The Ridgeway is a National Support School. 

• The School is part of the Weydon Multi Academy Trust, WMAT, committed to collaborative and high aspirations 

for children across all sectors of education. 

 

In the school we have dedicated time from the following staff: 

Horticulture Therapist 

Speech & Language Therapists 

Music therapist 

Physiotherapists 

Occupational Therapist 

Educational Psychologist 

Nurses 

Health Care Assistant 

Advisory Teacher Vision Impairment 

Advisory Teacher Hearing Impairment 

Specialist CAMHS Nurse for SEND, (Special Educational Needs and Disability) 

Employability specialist, (supporting students on work experience placements) 

 

In addition we liaise closely with other agencies who work collaboratively with school staff in meeting the wider range 

of pupils’ needs: 

Social workers 

Respite providers 

Portage workers 

Consultant Paediatricians 

Wheelchair Services 

Ophthalmic Service, (Footwear) 

Specialist Dental Service 

 



7 What training are the staff 
supporting children and young 
people with SEND had or are 
having? 

• Please reference Q6 

• All teachers and support staff are trained in developing their teaching skills through a rigorous system of lesson 
observation and actions to improve teaching and learning.  In addition to this, the school has two Outstanding 
Facilitators, recognised by the National College to deliver the Improving Teacher Programme. 

• As a Research focussed school, we are constantly piloting new strategies and technologies to identify the 
benefits to drive learners achievements forward. 

• All Teachers undertake full TEACCH training, (A system for working with children with Autism to reduce anxiety 

and promote independence).   

• The school has a thorough induction programme, ensuring all staff receive a core training in, Safeguarding, 
Whistle Blowing, Behaviour and Communication Understanding, Understanding Autism, MAKATON, Moving 
and Handling, Epilepsy Awareness and then any additional training required to meet the needs of the individual 
pupils with whom they are working, e.g. PECS, Gastrostomy Feeding 

• All staff follow an appraisal programme that identifies training requirements both in terms of individual roles, 
but also whole school priorities. 

• Where necessary staff receive Positive Options and/ or Positive Touch training in order to develop their 
behaviour management skills. Staff who provide personal care receive moving and handling, eating and 
drinking, and medical training as appropriate 

 

8 How will my child/young person 
be included in activities outside 
the classroom including school 
trips? 

• Our off-site visits are designed to enhance curricular and recreational opportunities for all our pupils and  
provide a wider range of experiences for our pupils than could be provided on the school site alone as well as 
promoting the independence of our children as learners  

• Students have the opportunity to take part in a wide range of residential activities appropriate to their 
individual needs, these include 2-night, 4-night and the whole week Surrey Ski Trip to Italy. 

• The school organises an after-school Sports Club. 

• The school has 3 minibuses which are used for a variety of educational and leisure outings, including visits to 
local community facilities and stables to access Riding for the Disabled. 

• There is a lunchtime football club for secondary students and a hockey club. There is also a Singing Signing 
Choir and the School Brass Band. 

• All visits and activities are risk assessed to ensure they are appropriate for individual pupils, these are overseen 
by the qualified Educational Visits Coordinator, (EVC) and checked by both the Headteacher and Chair of 
Governors. 

• Before any residential, opportunities are provided for parents /carers to be as active part in discussions around 
the visit. 

• The school have Curriculum Focus weeks each term in the week before the half term break when a single 
curriculum area is made a focus for learning, enabling pupils to have a total immersion in a subject.  As part of 
these the school will bring in external providers such as in the case of the biannual Creative arts week, when 



pupils have had the opportunity to work alongside a professional DJ, Belly dancer, silk printer and Ceramicist to 
name but a few. 

• At Nursery, all areas of learning are offered both inside and out through ‘freeflow’; 
Space/sensory/physical/creativity/risk taking/social interaction/fun/ imaginative role play.  There is a huge 
amount of equipment to explore, bikes, sand, water, a mud kitchen!  Opportunities in all weather conditions as 
appropriate. 

• The school fund an Employability worker to support work experience placements for 14 – 19 year old students. 

• The outside environment is designed with learning in mind, this includes; 
o Sensory Garden with mains electricity and internet connection points 
o Easy fall interactive surface in primary play 
o Outside play house with lighting and heating, primary play 
o Summer house, Secondary play 
o Staff deliver Structured Play, with this in place for 3 out of the 5 days a week in both primary and 

secondary allowing pupils and students to opportunity to demonstrate independent play on the two 
non-structured days.  

o Adventure Play area designed to stretch the physical development of those pupils able to access this 
environment. 

• The school provides a classroom on the site of a local 6th Form College and accesses vocational learning in an 
arrangement with another 6th Form College.  

 

9 How accessible is the setting / 
school / college environment? 

• The school has a secure site with high perimeter fence and office controlled pedestrian gate and automatic 

gates for vehicle access.   

• The building is purpose built with level access.   All classes and teaching areas have hoist tracking and there are 

a full range of toilet and changing facilities.  The building is fully wheelchair accessible. 

• Specialist facilities include; 

o Hydrotherapy pool with direct hoisting from change area to pool.  The pool is also fully interactive, with 

lights, projectors, water safe switches etc 

o MILE Room, (Multi Interactive Learning Environment) 

o Communication Room, (a small interactive room for 1:1 and small group work) 

o Music Hall, with Optimusic system, (an interactive system whereby pupil break light beams to elicit 

responses that the teacher has programmed 

o Main Hall with lighting and sound system and in addition a Magic Carpet / Interactive floor 

o Fully equipped Gym with rowing machine, cross trainer, interactive bike, walking /running machine 

o A Smart chair – mobile platforms for wheel chairs to be mounted on and then using switches pupils can 

independently move around the school. 



• All pupils have a PEEP, (Personal Emergency Evacuation Plan) as part of Risk Assessment procedures to ensure 

the safe evacuation of pupils in the event of emergency such as fire. 

• The school makes the most of green and outside spaces to provide a calm, welcoming and safe environment. 

 

10 How will the setting /school / 
college prepare and support my 
child/young person to join the 
setting /school / college, 
transfer to a new setting / 
school / college or the next 
stage of education and life? 

• Most students undertake a period of work experience in order to gain an understanding of the world of work 
and they access a curriculum that offers opportunities to develop independence and work skills. 

• We work closely with parents and the local authority to ensure that children are offered provision that meets 
their needs. Parents are invited to visit the school prior to applying for a place and at any time through the 
application process. Children are encouraged to access transition opportunities, such as visiting the class for 
taster days or part days.   

• At the end of each year the school provides an opportunity for staff and pupils who will be moving classes to 
visit their new class and get to meet the new staff they will be working with. 

• Where appropriate the school will provide social stories and photographs to enable a child to prepare for any 
change, such as a move to a new class, in these instances we work closely with the parents to make the 
transition as smooth as possible.  We extend this work to support pupils where the family may be moving 
house or when a new sibling is due. 

• Transition planning is a vital part of the annual review process from year 9.  The school work closely with the 
parents and will set up and host regular meetings with parents throughout the last 2 years of the child’s 
placement to ensure everything is in place.   

• We don’t leave parents to find out things for themselves.  We will highlight the timetable against which any 
planning and actions need to take place and provide parents with prompts and support throughout the process. 

• The school will release staff to accompany parents as they visit potential future placements and support them 
to consider the questions that they may wish to consider.  Where ever possible the school will support students 
to make pre visits and spend time in a new placement and will also liaise with future provisions to have all the 
necessary strategies in place to make a transition successful.  The school will also follow this up after the child 
has left to ensure future placements can be maintained and supported. 

• The Extra Curricular activities offered are part of our aim to raise a positive awareness of our young people in 
the community, and this is achieved through involvement in events such as; 

o The Global Rock Challenge – International performing arts event 
o Farnham’s Got Talent 
o Performances at events by our Brass Band and Signing Choir 

 

11 How are the setting’s / school’s 
/ college’s resources allocated 
and matched to 
children’s/young people’s 
special educational needs? 

• The significant proportion of the schools funding goes on providing a high staffing ratio to ensure we maintain 
small class sizes that enable small group, paired work and 1:1 teaching provision. 

• Where pupils are in receipt of pupil premium this is used to ensure that they are achieving at least at the level 
of their peers.  All pupils at The Ridgeway in receipt of Pupil Premium do exceptionally well and consequently 



the funding is used to raise the attainment of all pupils, and supports the breadth of provision outlined in the 
school’s Provision Map, see website for details. 

• Individual assessments of pupils are used to identify what specific provision is going to be needed to best 
support the child’s progress.  This is recorded and then measured to identify the extent to which it has had a 
positive impact on their progress.  In this was we monitor the effectiveness of the provision provided for each 
child, identify what works so we can target funding in that direction and equally what we may need to develop 
to build on the impact gained.  Currently the school directs a great deal of funding that it gathers through 
professional fundraising into the following areas that have shown significant impact on pupils progress; 

o Research – teachers piloting new resources and strategies to inform the best way to develop out 
provision and offer. 

o AAC Equipment 
o Interactive facilities 
o Additional Occupational Therapy provision as part of on-going development in meeting sensory 

processing needs 
o Horticulture Therapy 
o WISH Project, Ref Q4 

• All our classes are provided with resources to ensure the delivery of a personalised curriculum  
 

12 How is the decision made about 
what type and how much 
support my child/young person 
will receive? 
 

• The EHCP will outline this.  In addition the school will undertake a personalised assessment of each child to 
identify what additional provision, resources and staffing your child would benefit from having access to and 
we will work with you to inform you of how we will provide this. 

• Each child will come with a banding level under the new funding formula. We are open and transparent with 
parents about how we will use the funding received to maximise the learning opportunities for your child 

• The approaches we will use will be based on an assessment of need and this includes looking at the best 
learning style and environment for your child alongside providing an appropriate learning peer group. 

• We group pupils to provide appropriate peer / learning groups of pupils across an age group.  Grouping is based 
on ability, learning style, learning approaches and the curriculum offer that will best meet needs.  Groups are 
flexible and a pupil may move between groupings for certain areas of delivery to ensure our offer is as tailored 
as possible. 

▪ The School currently provides three main class environments/provisions across the ages;  

• Autism Specific classes across the age range 

• Sensory and Profound Complex needs classes across the age range 

• Complex needs, Moderate & Severe Learning Difficulty classes across the age range 
 

13 How are parents involved in the 
setting/school/college? 
How can I be involved? 
 

• We aim to work in close collaboration with parents, the most effective progress will be made by children where 
home and school are working together. 

• Communication; 
o Home/school books,  



o Email communication between class and home, 
o Termly meetings to review and set targets,  
o Annual Reviews 

• Training opportunities 

• The school run a series of Café Chats across the year.  These are opportunities for parents to meet and discuss 
issues that affect their lives and the lives of their children and wider family. Topic covered include, supporting 
siblings, managing sleep issues, benefits…  

• The school have trained two willing parents as facilitators to run the Parenting Programme, ‘Time Out for 
Special Needs’ in addition we have two staff who have been identified to also undertake this training. 

• The Annual Survey provides parents with an opportunity to comment on the school and all comments receive 
feedback. 

• The Friends Association is an active forum providing three events a year for parents to come into school and 
socialise. 

• Parents are welcome to come in as volunteers, and there are current and past parents who do this. 

• Ultimately we want to work with you and should you have ideas about how we can improve this we want to 
hear them. 
 

14 Who can I contact for further 
information? 

• For parents the first point of contact is your child's class teacher. 

• All pupils also have a key Worker, (Early Years) or Advocate who is a member of staff who in addition to the 

class teacher liaises with therapists and other professionals in and out of school to provide an additional 

focussed eye on each child and point of contact for parents. 

• If you need more general information about the school contact the school office who can then put you in 

contact with the person best able to answer your questions / offer support; 

• Home School Link Worker - Chelsea Loynes 

• EYFS & Primary – Katie Taylor, Assistant Headteacher & Primary Lead  

• Secondary – Tom Byrne, Deputy Headteacher & Secondary Lead  

• Training – Melanie Hepper, CPD, (Continuous Professional Development) Lead 

• Research – Tom Byrne, Deputy Headteacher   

• Alternative & Augmentative Provision Lead - – Katie Taylor, Assistant Headteacher 

• Therapies – Debra Ward, Deputy Headteacher, Therapy Liaison 

• If you are considering your child joining the school the first person to talk to is either Debra Ward, Deputy 

Headteacher or Darryl Morgan, Headteacher 

• For any other queries or concerns contact Debra Ward, Deputy Headteacher or  Darryl Morgan, Headteacher 

 

Date for Review:  January 2022 


